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 Negative No 
impact 

Positive  Don’t 
know 

Protected characteristics:      
Age  *    
Disability  *    
Ethnicity  *    
Gender  *    
Gender reassignment  *    
Marriage and Civil Partnership  *    
Pregnancy and Maternity  *    
Religion  *    
Sexual Orientation  *    
Fairer Scotland Duty:      



Yes.  Although the impact is on predominantly female staff in a single location, it is 
expected that redeployment opportunities will be possible as there are a significant 
number of Council jobs within the mid Argyll area. 

 
Section 4: Interdependencies 

 
Is this proposal likely to have any knock-on effects for 
any other activities carried out by or on behalf of the 
council? 

No 

 
Details of knock-on effects identified 
N/A 

 
Section 5: Monitoring and review 

 
How will you monitor and evaluate the equality impacts of your proposal? 
These will be monitored following the recruitment to new posts 

 


